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Diversity Employment Organization hires

& Organization hires 85% or more of total

Equity 85% or more of total workforces as full-
workforces as full- time employees.

time employees.
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Diversity Employment Organization hires

& Organization hires 85% or more of total

Equity 85% or more of total workforces as full-
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Does this report provide information on the

proportion of people with disabilities?

Yes, the report provides information on the
proportion of people with disabilities. On page
, it is mentioned that LG H&H selected 27

women with disabilities and provided them with

customized assistive devices. Additionally, it
states that by 2022, 82 women with disabilities
have benefited from the assistive technology.
This information indicates the proportion of
peaple with disabilities who have been
supported by LG H&H.

Does this report provide information on the age
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Does this report provide information on the

proportion of people with disabilities?

Yes, the report provides information on the
proportion of people with disabilities. On page

, it is mentioned that LG H&H selected 27
women with disabilities and provided them with
customized assistive devices. Additionally, it
states that by 2022, 82 women with disabilities
have benefited from the assistive technology.
This information indicates the proportion of
peaple with disabilities who have been
supported by LG H&H.

Does this report provide information on the age
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Does this report provide information on the

proportion of people with disabilities?

Yes, the report provides information on the
proportion of people with disabilities. On page

, it is mentioned that LG H&H selected 27
women with disabilities and provided them with
customized assistive devices. Additionally, it
states that by 2022, 82 women with disabilities
have benefited from the assistive technology.
This information indicates the proportion of
peaple with disabilities who have been
supported by LG H&H.

Does this report provide information on the age
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Does this report provide information on the

proportion of people with disabilities?

Yes, the report provides information on the
proportion of people with disabilities. On page
, it is mentioned that LG H&H selected 27
women with disabilities and provided them with
customized assistive devices. Additionally, it
that by 2022, 82 women with disabilities
nefited from the assistive technology.
information indicates the proportion of
peaple with disabilities who have been
supported by LG H&H.

Does this report provide information on the age
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Please be sure to answer Yes or No at the beginning.

Please be sure to include quantitative information and page numbers
in your answer.
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Q1:Does this report provide information about the
percentage of full-time employees?

Please note that the following words are also used
E1-A#1 interchangeably with full-time: permanent, direct,
Organization hires 85% Regular Employee,Staff Member,In-House Employee.
or more of total ‘

workforces as full-time 2R
employees.

[r
MIII;

Q1: Does this report provide information on the number
of full-time employees? Please note that the following
words are also used interchangeably with full-time:
permanent, direct, Regular Employee,Staff Member,In-
House Employee
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Ql: ZOLAR—FZfull-timeft EE DEISIZEET S

FHASTENTLETH?
R D EFEBfull-timeERICEMKTHERSIN SIS
E1-A#i1 FEBLTLEEL v:permanent, direct, Regular
TEALELEED Employee,Staff Member,In-House Employee
85% Ll ELZIEH B EL 2 &5
TERYT3 =

Ql: CDIFHEEICIIfull-timeEEB DOHICEET B1E
WAEFENTLETH? RO EEEHfull-timeERELC
BRRTHEASNACEISEELTLESLY:
permanent, direct, Regular Employee,Staff
Member,In-House Employee
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Q1:Does this report provide information
about the percentage of full-time employees?
Please note that the following words are also
used interchangeably with full-time:
permanent, direct, Regular Employee,Staff
Member,In-House Employee.

HAGEE

Ql: ZOLAR—FEfull-timefEB DEISIZES
THEBERULET H?
RDEFEBfull-timeL AL BRTHEASIN S
EITER L TLEE L . permanent, direct,
Regular Employee,Staff Member,In-House
Employee

=Y (A EIE=XOL

Yes, the report provides information on the
percentage of full-time employees.

The percentage of full-time employees is listed
on page 127. The report shows that in 2022,
the percentage of full-time employees was
89.1% in management and 90.0% in non-
management. [p128]

[y, LIR—MIIZIEFALDHEEBDEISIZ
B9 HIEMEIRHELET,
IINEBALDHREEBEDESIF127R—DIZEE
BN TWET, LIR—FI&, 2022F(2, /L3
ALDUEEBDRIEHREMET9.1%., EEF
B T90.0%=>f=C&ZERLTLVET , [p128]
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E1-AH1
Organization hires 85% or more of total workforces as full-
time employees.

E1-B#1

Organization’ s workforce matches 100% with ethnicity of
surrounding population.

E1-B#2

Organization’s senior leadership team matches 100% with
ethnicity of surrounding population.

E1-CH1

The gender balance of the workforce matches 100% with
the surrounding population in terms of overall workforce.
E1-CH2

The gender balance of the workforce matches 100% with
the surrounding population both in terms of senior
leadership team.

E1-D#1

Organization’s workforce composition in terms of age
match 100% with the surrounding population.

E1-D#2

Organization’s workforce composition in terms of sexual
orientation match 100% with the surrounding population.

Q1 :Does this report provide information about the percentage of full-
time employees? Please note that the following words are also used
interchangeably with full-time: permanent, direct, Regular Employee,Staff
Member,In-House Employee.

Q2 : Does this report include information about the percentage of
employees by country?

Q3 :Does this report include information about the percentage of senior
leadership by country?, Please also note that the following words are
used interchangeably with senior leadership: senior,Top Management,
Senior Executives, C-Suite,Executive Management"

Q4 : Does this report provide information on the percentage of female
employees? Please also note that the following words are used
interchangeably with female: women

Q5 : Does this report provide information on the proportion of female in
management positions? Please also note that the following words are
used interchangeably with female: women

Q6 : Does this report provide information on the age percentage of
employees?

Q7 :Does this report provide information on the prevalence of sexual
orientation among employees?
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E1-D#3

Organization’s workforce composition in terms of advantage levels
match 100% with the surrounding population.

E1-D#4

Organization's senior leadership team'’s composition in terms of age
match 100% with the surrounding population.

E1-D#5

Organization's senior leadership team’s composition in terms of
sexual orientation match 100% with the surrounding population.

E1-D#6
Organization's senior leadership team’s composition in terms of
advantage levels match 100% with the surrounding population.

E6-A#1

Fair and transparent reporting of all incidents of discrimination, or
human rights violations,

E6-A#2

Organization has had zero (n=0) incidents related to discrimination
or human rights violations within the previous 12 months.

E6-B#1

Corrective actions taken with clear, transparent actions set in place
for 100% of any recorded violations of human rights within the past
12 months.

E6-CH1

100% of employee provided with human rights training.

Q8:Does this report provide information on the proportion of people with disabilities?

Q9:Does this report provide information on the age percentage of the senior leadership
team? Please also note that the following words are used interchangeably with senior
leadership: senior,Top Management, Senior Executives, C-Suite,Executive Management
Q10:Does this report provide information on the prevalence of sexual orientation in the
senior leadership team? Please also note that the following words are used
interchangeably with senior leadership: senior,Top Management, Senior Executives, C-
Suite,Executive Management

Q11:Does this report provide information on the proportion of people with disabilities in
management positions? Please also note that the following words are used
interchangeably with senior leadership: senior,Top Management, Senior Executives, C-
Suite,Executive Management

Q12: Does this report provide information on instances of discrimination?

Q13:Does this report provide counts of discrimination incidents?

Q14:Does this report provide information that corrective action was taken for all incidents
of discrimination? Please note that the following words are also used interchangeably with
corrective action: Affirmative Action

Q15: Does this report provide information on the percentage of employees who have
received human rights training

29
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HXTFHEYT4HEZE (Indra Sistemas, S,A%t) Eh o7z

6.2 Attracting talent

Indra’s sourcing strategy across all geographies where it operates consists
of improving its employer brand, as a tool to attract and deepen the
commitment of its employees; and focus on junior and high-value senior
profiles.

Among its priorities, Indra seeks to improve the perception of the company
in the employment market and enhance its employees’ sense of pride in
belonging. To do this, it applles a two-pronged approach

communlcatlon campalgns

In 2022 Indra also developed a new value proposition for all the countries in
which it operates, as well as a new brand positioning strategy aimed at
building its employer brand. Measures adopted in 2022 have included:

Symbolic action, in the form of events, to connect with internal and
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v 33% women in tl

workforce

26% women in the
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At 31 December 2022 there werdl76 employees with disabilities

South Korea, with an increase of 3% compared to 2021. In the c

Moncler Group
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2021

Total

Men

Women

Total

Men

Women

integrate additional people with varying degrees of disability, i F‘N

focused on targeted job placement.

4,998

29.6%

70.4%

4,225

29.6%

70.4%

Part-time 309 |30.1%
Total 5,307 §29.6%

69.9%

263

24.7%

75.3%

70.4%

4,488

29.3%

70.7%
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